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Fall 2025 Headcount: 24,500

Source: Enrollment and Student Success



New Residential Undergraduates: Fall First-Year and Transfers

  2015 2016 2017 2018 2019 2020* 2021 2022 2023 2024 2025

First-Year 2,578 2,525 2,610 2,845
         

2,619 
         

1,978 
         

2,571 
         

2,941 
         

2,539 2,459 2,405

Transfers 250 319 308 157
            

120 
            

296 
            

138 
               

44 
            

274 258 292

Total New Res UGs 2,828 2,844 2,918 3,002
         

2,739 
         

2,274 
         

2,709 
         

2,985 
         

2,813 2,717 2,697

*All courses were taught online in Fall 2020 due to the COVID-19 pandemic. Many students declined or deferred admission that academic year.

Source: Institutional Research and Planning Fall Census Data 5

*



*Fall Cohorts
All new first-year students are in a residential college.
Source: Enrollment and Student Success

Distribution of High School GPA for Fall First-Year Students*
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First-Year Retention Rate, 2013-2024 Residential Cohort

Source: Institutional Research and Planning Fall Census Data

*Note: 2019, 2020, 2021 FY cohorts impacted by partial or full virtual semesters in first year at GW. 7

*pandemic 
impact



Source: Institutional Research and Planning Fall Census Data

Number and Percentage of Undergraduate Students in Residential 
Colleges with Majors or Minors in More than One School
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Source: IPEDS Data

Percentage of Residential Students Graduating with Two Majors

9Source: IPEDS Data



Four- and Six-Year Graduation Rates and Projection* 
1997-2021 Cohorts

Source: IPEDS Data
* Six-year graduation rate for 2019 cohort and four-year graduation rate for 2021 cohort are estimates. Recent graduation year rates can change as more data is collected.
Note: 2018, 2019, 2020 AY cohorts impacted by departure of students during the pandemic.

*pandemic
impact
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Total New International Student Enrollments
All Levels, All Countries: Fall 2018 – 2025
Top 5 Countries (Fall 2025): India, China, South Korea, Zimbabwe, Azerbaijan

Source: Institutional Research and Planning Fall Census Data 11



12

Undergraduates With High-Impact Experiences

Source: 2025 Graduating Student Survey



Instruction
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Undergraduate Credit Hours Taught by School to Residential Students
Fall 2025*

Source: Institutional Research and Planning
* Excludes credits taught by CPS, GSEHD, SON
These numbers do not reflect the course credits taught by ESIA faculty in CCAS.
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CCAS Undergraduate Credit Hours Taught: 2021-2025

Source: Institutional Research and Planning
*large entering first-year cohort

*
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Undergraduate Credit-Hour Trends for Non-CCAS Residential Schools

Source: Institutional Research and Planning: Fall Census Data
* Others includes credits taught by Study Abroad, UNIV, etc.
These numbers do not reflect the course credits taught by ESIA faculty in CCAS.



17

Masters Credit Hours Taken by School of Enrollment

Note: These credits reflect credit hours generated by the students who were admitted to the school/college. 
This is different than the credit hours taught by the school, especially for CCAS and ESIA.
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Masters Credit Hours Taken by School of Instruction

These numbers do not reflect the course credits taught by ESIA faculty in CCAS.



Faculty
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Number and Percentage of Regular Active Status Faculty 
by Tenure Status (MFA Not Included)

20Source: Institutional Research and Planning
Thirty tenure-track/tenured searches were authorized for AY26.



Number of Regular Active Status Faculty 
by School and Tenure Status (MFA Not Included)
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Number and Percentage of Regular, Research, and Special Service Faculty 
by Tenure Status (MFA Not Included)

22Source: Institutional Research and Planning



Full-Time Faculty by Sex

23Source: Institutional Research and Planning



Full-Time Faculty by Race/Ethnicity
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Legend:

Source: Institutional Research and Planning



Full-Time Non-White Faculty by Race/Ethnicity

White 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

% 74.2% 72.7% 72.8% 72.1% 71.0% 71.3% 69.1% 67.9% 67.6% 67.6%

Count 970 971 983 984 942 928 922 903 898 876
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Legend:

Source: Institutional Research and Planning



Full-Time Asian and URM Faculty
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Legend:

Source: Institutional Research and Planning



Full-Time URM Faculty
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Legend:

Source: Institutional Research and Planning



Comparison of Tenure/Tenure-Track vs. Non-Tenure-Track Faculty Salary Averages 
Compared to AAUP 60th Percentile Averages: AY 2024-25

Yellow to green color scheme represents how average GW faculty salaries compare to the relevant American Association of University Professors (AAUP) 60th percentile.
*Includes clinical law faculty
** Cells are blank where N<5
SMHS faculty are not included as they are not included in AAUP data.
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Comparison Between GW and Market Basket Professor Salary Averages 
Compared to AAUP 80th Percentile Averages* 

* Sorted by 2024-25 overall averages

SMHS faculty are not included; GW Law School faculty are included.
29
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Comparison Between GW and Market Basket Professor Salary Averages 



Comparison Between GW and Market Basket Associate Professor Salary Averages 
Compared to AAUP 80th Percentile Averages*

31
* Sorted by 2024-25 overall averages

SMHS faculty are not included; GW Law School faculty are included.
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Comparison Between GW and Market Basket Associate Professor Salary Averages 



Comparison Between GW and Market Basket Assistant Professor Salary Averages 
Compared to AAUP 80th Percentile Averages*

33
* Sorted by 2024-25 overall averages

SMHS faculty are not included; GW Law School faculty are included.
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Comparison Between GW and Market Basket Assistant Professor Salary Averages



Salary Equity Ratio* Between Female and Male Professor 
Average Salary: AY 2025-26

* "Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, times 100. A ratio below 100 indicates the 
cents on the dollar of an average woman’s salary below a man’s average salary at that rank, and a ratio above 100 indicates the average woman’s salary above a man’s 
average salary at that rank.

** Law school statistics exclude clinical and legal writing faculty. If clinical and legal writing faculties were included, the salary equity ratio would be 94.36.

*** Schools (i.e., CPS, GSEHD, Provost, SON, and University) with fewer than five faculty for either gender will not be shown in the list, but will be included in the grand 
total. 

35
Source: American Association of University Professors (AAUP) final reporting file; SMHS faculty are not included.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, based on AAUP calculation method.



Salary Equity Ratio* Between Female and Male Associate Professor 
Average Salary: AY 2025-26

* "Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, times 100. A ratio 
below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that rank, and a ratio above 100 
indicates the average woman’s salary above a man’s average salary at that rank.

** Schools (i.e., CPS, LAW, Provost, SON, and University) with fewer than five faculty for either gender will not be shown in the list, but will be 
included in the grand total. 
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Source: American Association of University Professors (AAUP) final reporting file; SMHS faculty are not included.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, based on AAUP calculation method.



Salary Equity Ratio* Between Female and Male Assistant Professor 
Average Salary: AY 2025-26

*"Salary Equity Ratio" refers to the ratio between the average salary for women by rank divided by the average men’s salary, times 100. A 
ratio below 100 indicates the cents on the dollar of an average woman’s salary below a man’s average salary at that rank, and a ratio above 
100 indicates the average woman’s salary above a man’s average salary at that rank.

** Schools (i.e., CPS, GWSB, CCAS, ESIA, GSEHD, Provost, GWSPH, SON, and University) with fewer than five faculty for either gender are not 
shown in the list, but are included in the grand total.

37
Source: American Association of University Professors (AAUP) final reporting file; SMHS faculty are not included.

Faculty salaries were converted to a nine-month equivalent using a factor of 0.818181 for 12-month salaries, based on AAUP calculation method.



Full- and Part-Time Faculty Teaching* by Campus
Fall 2025

*SMHS courses are excluded because Banner does not record full- / part-time status for Medical School faculty. 

“On campus” = Foggy Bottom and Mount Vernon Campus; “off campus” = all other GW locations

% of Course Sections Taught 
by Full/Part-Time Faculty

% of Total Students Enrolled in 
Courses Taught 

by Full/Part-Time Faculty
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Research
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Academic Analytics and Faculty Scholarly Productivity Rank

Source: Academic Analytics. 2024. Rank is compared to all institutions in its database. (It includes 431 U.S.-based research-active institutions. It is a broad national 
comparison group—not a narrowly defined peer set—and includes public and private doctoral universities, medical and health science centers, specialized institutions, 
and other research-producing entities. The cohort is intentionally diverse to reflect the full U.S. research landscape.) 40

The analysis reflects the following timeframes:
● Citations: 2020 – 2024
● Chapters: 2021 – 2024
● Books:  2015 – 2024 
● Articles: 2021 – 2024

Total Citations: 161,895

Total Chapters: 440

Total Books: 550

Total Articles Per Faculty 

Member: 7



Academic Analytics and Scholarship:
# of GW Publications with International Collaborators

Source: Academic Analytics
41



Personnel
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* Data based on IPEDS Human Resources Survey and IPEDS Fall Enrollment Survey.

** Students are counted as either on-campus or off-campus/online depending on where students took a majority of their credits.

Full-time Personnel and Total Student Headcount
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Comparison of GW and Market Basket FTE Employees 
(per 100 FTE Student Enrollment)

Source: IPEDS 2024 data submission 44



Comparison of GW and Market Basket FTE Faculty 
(per 100 FTE Student Enrollment)

Source: IPEDS 2024 data submission 45



Concluding Thoughts
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